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PREAMBLE 

This agreement entered into tins 10* day 0 f June, 2008 by and between the Board of Education of 
F axmiugdale - the city ofFa raifa gdalc, New Jersey, hereinafter called the "Board", and the 
Fanningdale Tea cher s Association, hereinaftex called the "Association". * 

gUNESSFra 


WHEREAS, to Board and to Association recognize and declare to providing a quality 

edocation for the children of to Farmingdale School District is their rmitnni aim and that to 

p and morals of to teaching 

service, and 


WHEREAS, to members of to teaching profession are particularly qualified to advise to 
formulation of policies and programs d e si gn ed to improve educational standards, and 

WHEREAS, the Board has an obligation, pursuant to Chapter 303, Public Laws 1968, to 
negotiate with to Association as to reitt e aeulaliv c of employees hw wnuflw ^ 

respect to the t erms and conditions of 
ODDployment, and 


WHEREAS, to parties have reached certain understandings which they desire to m 

this Agreement, be it 


RESOLVED, .in consideration of to following mutual covenants, it is hereby agreed as 

follows: 
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A. The Board hereby recognizes the Association as the exclusive and sole representative fox 
collective negotiation concerning the terms and conditions of employment for all ce rt ifi ed 
ppraonnd trader contract, excluding: any administrative staff member, secretarial or clerical 
staff, custodians, and substitute teachers. 

B- UNLESS OTHERWISE INDICATED, the tarn 'Teachers'’, when used hereinafter in. the 
Agrcanent, shall refer to all professional certified personnel represented by the Association in 

the negotiating unit as above defined, and references to male teachers shall include female 
teachers. 
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ARHQLE rn NEGOTIATION PRonRnTmp 


A- Th* parties agree to ante into collective negotiations over a successor Agreement in 
accordance with Chapter 303, Public Laws 1968, in a good-faith effort to reach, agreement on 
all matters concerning lie toons and conditions of teachers' employment Parties will discuss 
guidelines at the first meeting* Negotiations shall begin no later than December 15* of the 
calendar year preceding the calendar year in which this agreement expires. If no demands 
are submitted by December 15“ the contract will be antaraatically renewed for one more 
year. 


B. During negotiations, the Board and the Association «hafl present relevant da ta , e xchang e 
points of view, and also make proposals and counterproposals. The Board shall make 
available to the Association for inspection all pertinent records, data, and information of the 
Fa nningdal e School District Not later than January 30th of cadi year, the Board chan 
provide the Association with a complete tentative line item budget for the next fiscal year. 


c - Nerthw party in any negotiations shall have any control over die aelaetinn nf fha -n»gAti«rtiy| g 

representatives of the other party. The parties mutually pledge that their representatives shall 
be clothed with all necessary power and authority to make proposals, consider proposals, and 
make counterproposals in the course of negotiations. 


2. The Association Negotiation Committee shall consist of no more than five (5) members of 
the Association and one (1) consultant The Board of Education Negotiation Committee 
sh all consist of no more than two (2) memb ers of the Board of Education, one consultant, and 
Board Secretary or the Superintendent of Schools. 


D. 1. Representatives of the Board and the Association's Negotiating C ommittf*; ahu l l m"" t Ht a 
mutually agreeable date when either party wishes to for Ihe purpose of reviewing the 
administration of the Agreement and to resolve problems that may arise. These meetings arc 
not intended to bypass tire grievance procedure. 

2. Each party shall submit to the other, at least three (3) days prior to the meeting, an agenda 
covering matters they wish to disgnag 


3. All meetings between the parties shall be regularly scheduled, whenever possible, to take 
plaoe when the Teach e rs involved are free from assigned instructional responsibilities, unlwan 
otherwise agreed. 
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ARTICLE H fcontinnetfl 


4 . Sk)d4 a ccawuvc araeocment to this Agreement be negotiated by 

“ 5® fS 008 * 1 ' to '*' **** by '^ 3081(11 ** «*“■Association, and be 
adopted by theM Board at a regular or special meeting. 


5. Each side agrees end reserves the right to have a non-employee and/or a non-Board 
Member negotiates at any time daring the bargaining process by noticing the other side at 
least two -weeks m advance of the meeting. 


E. Except as this Agreement shall hereinafter otherwise provide, all terms end conditions of 

employment applicable on the effective date of this Agreement to employees covered by this 
Agreement and established by the rales, regulations, and/or policies of the Board in force on 
said date, shall continue to be so applicable during the team of this Agreement 

F. The Board agrees not to negotiate concerning said employees in the negotiating unit, as 

defined in ARTICLE I of this Agreement, with any organization other than th» Association 
for the dotation of this Agreement, 


CL This Agreement incorporates the entire understanding of the parties on ah matters which were 
or oou ld have been the subject of negotiation. During the term of this Agreement, neither 
P^.^H be regnired to negotiate with respect to any matter whether or not covered by this 
Agreement, and whether or not within the knowledge or contemplation of either or both of 
the parlies at the time they negotiated or executed this Agreement 

H. This Agreement shall not be modified in whole or in part by the parties except by an 

instrument in writing duly executed by both parties and approved by the full Board at regular 
or special meeting. 
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SCHOOL GRIEVANCE PROCEDURE 

A. Definitions 


Grievance Procedures—A grievance is a claim by a teacher or the Association based upon the 
totsTpretatiOD, application or violation of this agreement, policies or administrative fWiainno 

ft ffifcl-lltlll I I A - - 3 -- 3 *->* • - _e__1 _ j T\ • ■■ ■ m mm 


policies setting form grievance procedures by means of which their employees or 
representatives of employees may appeal the interpretation, application, or violation of 
policies, agreements, and administrative decisions a ffect in g ifoam, provided that such 
grievance procedures shall be included in any agreement entered into between the public 
employer and the representative organization. Such grievance procedures may provide for 
binding arbitration as a means for resolving disputes. 


Any individual member of the staff shall have the rig ht to appeal the application of policies 
and ad minis trative decisions affecting hfm through administrative channels. 

B. Principals 

1. A grievance to be considered under this procedure shall be presented by the grievant or 
his representative not later than fifteen (15) school days following its occurrence or the 
tune when he should have known about it. The number of days allotted at each step of 
the grievance procedure is to be considered aa a m ax i mum tim« limit- Every attempt 
should be made to resolve grievances promptly. A grievance winch occurs near the end 
of the school year shall be pr es e n t e d on ox before June 30th of the school year in -which it 
occurred. During extended school breaks, the time frames in this grievance procedure 
shall be suspended until such time as the above mentioned breaks are concluded. These 
breaks are as follows: Christmas, spring, midwinter, and summer. 


2. A grievant may present and process his grievances personally or through an appropriate 
representative. Should a grievant want to process his grievance personally or through an 
appropriate representative of his own choosing, he may do so; however, the majority imft 
shall be so notified, and shall have the right to have its own representative present 

3. No reprisals shall be taken by the Board or administration against any employee because 
he utilizes the grievance procedure. 

4. Should a grievance result form action taken by the Sup BrTTTtwndwnf nf Rghonlg t fha griw vttnt 
may initiate foe grievance at Step Three. Should a grievance result from action taken by 
the Board, it may be initiated at Step Four. 
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ARTICLE ID fc ontiniiaffl 

C. jPrpcednrc 
Step One: 

(a) A grievant may initially discuss tie matter identified as a grievance with the school 
principal in to attempt to settle the grievance informally. This is not intended to extend 
the time limitation as set forth in Section B, subsection 1. 

(b) A grievant shall file Ms grievance in writing by presenting the written grievance to the 
principal and foe Fa nnmg dale Teachers Association- The written grievance shall specify 
foe following: 


• the date of the occurrence giving rise to foe grievance 

• the date the grievance is filed 

• the nature of the grievance 

• the specific provisions of the contract or spocific board policies 
allegedly violated 

• foe remedy being sought 

• require all documents supporting grievance to be wttn^h r d 


Step Two: 

(a) The grievant and the principal shall meet in an attempt to resolve the grievance not 
later than ten (10) school days following the date on which it is filed. 

(b) The principal shall communicate his/her decision in writing to the grievant no later 
than ten (10) school days following foe hearing- A copy of foe decision shall also be 
forwarded at the same time to the Superintendent of Schools and foe Fanningdale 
Teachers Association. 


Step Three: 


(a) If the grievance has not been resolved at Step Two of foe procedure, or if the principal 
has not communicated Ms/her decision in wri t i ng to the grievant as provided in'Step 
Two, foe grievant may request a hearing with foe Chief School Administrator. The 
request shall dearly explain the grievance and be made in w ri t in g not later than ten 
(10) school days following the principal's decision or if no such decision has been 
communicated, then not later than ten (10) school days following foe expiration of the 
ten (10) school day period provided in subsection b, Step Two. 

(b) The grievant and foe Chief School Administrator shall meet in an attempt to resolve 
foe grievance not later than ten (10) school days following the date on which the 
hearing was requested The grievant may have a re pr es e nt a ti v e of his/her choosing at 
this hearing and a representative of the Association may be present 
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ARTICLE m fcnntmiittn 


(c) The Chief School Administrator shall communicate his/her decision in ■writing to the 
grievanl not later than ten (10) school days following the hearing. A copy of die 
decision shall also be forwarded at the same time to die Farmingdale Board of 
Education and die Farmingdale Teachers* Association. 


Step Four 


(a) If the grievance has not been resolved at Step Three of the procedure, or if the 

Superin t en d en t of Schools/Chief School Administrators or his d«wgnwtwd representative, 
has not oo mn i nmcated his/her decision in writing to die gdevant as provided in Step 
Three, thegrievanl may request a hearing with the Board or its representative*. The 
request shall clearly explain the grievance and be tnnHa in -writing not later than ten (10) 
school days Mo wing th e Superintend of Schools/Chief School Administrator’s, or his 
designated icpcesentative’s decision or if no such decision has been 


provided in subsection b. Stop Three. 


(b) The grievaut and die Board or its representatives shall meet in an attempt to resolve the 
grievance not later than thirty (30) school days following foe date on which foe Wnn g 
was requested. The grievant may have representatives present when hia/her grievance is 
reviewed by the Board or its representatives. 


(c) The Board shall communicate its decision in writing to foe grievmt not th«n foiriy 

(30) school days following foe hearing. A copy of the decision shall be forwarded at the 
same time to the Superintendent and the Farmingdale Teachers’ Association. Unless the 
grievance involves an interpretation of this contract, foe decision of foe Board is final. 


Step Five: 


(a) In the forfoer event that the grievance involves the interpretation or application of this 
contract, the matter may be submitted to binding arbitrati on. The gdevant shall request, 
writing, that the Farmingdale Teachers’ Association submit his grievance to arbitration, 
the Fa rming dale Teach e rs’ Association decided the grievance is meritorious, it may 
submit the grievance to arbitration. A request for arbitration shall be made by the 
Farmingdale Teachers’ Association in writing no later than five (5) school days following 
the dete rmin ation of the Board. Failure to request arhitintinn within arid j yyin d rtf trm<> 
shall constitute an absolute ban to such arbitration unless the Board of Education and foe 
Teachers’ Aaociation shall mutually agree upon a longer time period within which to 
• assart such a demand. 
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ARTICLE m ( enntifflwTi 


(b) The Board may also request arbitration concerning any dispute regarding the interpretation 
or application of this contract The time limits applicable to the Association are also 
applicable to the Board of Education. 

(c) The arbitrator shall have no power or authority to add to, subtract from, change, or modify 

any of the terns of this agreement 

(d) Within five (5) school days after the Fatmingdale Teachers’ Association shall have 
delivered the written request for ar b i tr a t i on, the Board and the Fanniogdale Teachers’ 
Association shall attempt to agree upon a mutually acceptable arbitrator and shall obtain a 
commitment from said ar bitr ato r to serve. If the parties are enable to agree upon an 
arbitrator or to obtain such a commitment within foe specified time period, a request for a 
list of arbitrators shall be made from the Public Employment Relations Commission. The 
parties shall then be bound by foe rules and procedures of the Public Employment 
Relations Commission in the selection of an arbitrator. 

(e) The arbitrator so selected shall confer with the representatives of the Board and the 
F armrng dale Teachers’ Association and hold hearings p ro mp tly, aadbe/sbe shall issue 
his/her decision not later than twenty (20) days from the close of hearings, or if oral 
hearings have been waived, then from the date that Ifae final statements and proof are 
submitted to him/her. The arbitrator’s decision shall be in writin g and shall set forth his 
findings of fact, reasoning, and conclusions on the issue submitted. The derision of the 
arbitrator shall be submitted to the Board and the Association and shall be binding. 

(f) The costs for the services of an arbitrator, including par diem expenses, if any, and the 
cost offhe hearing room, if any, shall be borne equally. Any other expenses incurred shall, 
be paid by the party incurring such expenses. 
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ARTICLE IV: TEACHER RTi 




A. Pursuant to Chapter 303, Public Laws 1968, the Board hereby agrees that every employee of 

the Board shall have the right to freely organize, j oin, and support the Association and rts 
a ffiliate s for the purpose of e ngaging in collective negotiations. As a duly selected body 
exwcasmg governmental powers under the color of law of the State of New Jersey, ihe Board 
undertakes and agrees that it shall not directly or ind i rect l y discourage or deprive or coerce 
any teacher in the enjoyment of any rights conferred by Chapter 303, Public Laws 1968, or 
any other laws of New Jersey or the constitutions of New Jersey and the United States that h 
rchflll discriminate against any teacher with respect to hours, wages, or any or 
conditions of employment by reason of Maher memb ershi p Jxl the Association and its 
affiliates; his/her jwrticipatton in any legal activities of the Association and its affiliate^ 
collective negotiations with the Board, or his/her institution of any grievance, Rfwnpl»rnt > or 
proceeding under this Agreement or otherwise with respect to any term* and conditions of 
employment. Any activities of the Association mast be held before school hours, Hm-mg 
lunch hour, or after the closing of schooL 

B. Nothing contained herein shall be construed to deny or restrict to any teacher such ri ght* as 

he/ahe may have under New Jersey School Laws or other applicable laws or regulations. The 
rights granted to teachers hereunder shall be deemed to be in addition to those provided 
elsewhere. 

C. ‘Whenever any teacher is required to appear before the Board or any committee thereof 

concerning any matter which could adversely affect the continuation of that teacher in Ms 
office, position, or employment, or the salary of any increments pertaining thereto, thrn 
he/she shall be given prior written notice of tile reasons for such meeting or interview and 
shall be entitled to haw a representative of the Association present to advise Mm and 
represent Mm during such meeting or interview. Any suspension of a twcher pending 
charges shah be without pay. If suspension ends in fevor of the teacher, pay Witt be 
retroactive. If charges are upheld by the Board, pay "will be forfeited for the period of 
suspension. 

D. No teacher shall be prevented from wearing pins or other identification of membership in th e 

Association or its affiliates. 

E. The parties agree that in accordance with the provisions of Chapter 303, Public Laws 1968, 

proposed new rules or modification of existing rules gov erning working conditions shall be 
negotiated with the m^ority representatives before they are established. 

F. Teachers are entitled to attend at least one in-service per year at an out of district workshop. 

The Board will set aside $150 per teacher fortius purpose. The workshop must be approved 

by the Chief School Administrator and Tmiar be relevant to the teachers’ assigned twarftnnp 
duties. 
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No ma teri al derogatory to an employee’s conduct, service, character, or personality shall be 
placed in a personnel file unless the employee has had two full school days to review such 
material and affix Ms signature to the copy to be filed •with the express understanding that 
such signature in no way indicates agreement with the contents thereof The employee s ha ll 
also have die right to submit a written rebuttal to such and said answer shall be 

att ached to the file copy within 10 days. 

All employees have the right, upon request, to review the contents of bu/ber personnel file 
and to receive copies at Board expense of any documents contained therein. Employees are 
entitled to have a Representatives) of the Association accompany them during such review 
in the presence of the Business Administrator or the Chief School Adnmiistratar at a time 
mutually agreeable to the employee and BA or CSA. Employees have the right to indicate 
those documents and/or other materials in his/her file whidi he/she believes to be obsolete or 
otherwise inappropriate to retain. However, the Board is under no obligation to remove or 
otherwise dispose of those documents and/or other materials to which the Employee has 
objected. 

The Board agrees to protect the confidentiality of personal references, and other armiiwr 
documents, and the Board shall not establish any separate personnel file which is not 
available for the employee’s inspection. 
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A- The Board agrees to make available to die Association, in response to reasonable requests 
from tune to time, all available information concerning the financial resources of the dis h- j e t 
normally available to the public, according to the law, including, but not limited to: amnnai 
finan ci al reports and audits, register of certificated pers onn el, tentative b udgetar y 
requirements and allocations, agendas and minutes of all Board meetings, census d ata, names 

in 

Association to process any grievance nr com plaint 

B. Whenever any representative of the Association or any teacher is mutually scheduled by ihe 

parties to pamapate d urin g work hours in negotiations, grievance proceedings, conferences, 
or meetings, he shall suffer no loss in pay. 

C. Representatives of the Association, the New Jersey Education Association, and the National 

Education Association shall be pe rmitt ed to transact official Association business on school 
property at all reasonable times, provided that this shall not interfere with or interrupt mrmat 
school operations. Prior notification shall be required 

D. The Association and. its representatives shall have the right to use sebool buddings at all 

reasonable hours for meetings. The Sup grintftnd^/ rhiwf stcWI Administrator shall be 
notified jn advance of the time and place of all such meetings. Prior app roval shall be 
required. 

E. The Association shall have toe right to use school facilit i es and eq ui p me n t , fnclndmg 

typewriters, computers and associated technology, other du plicating equipment, calculating 
machine s, and all types of audio-visual equipment at reasonable twiM, when snch 
equip men t is not otherwise in use. The Association shal l pay for the reasonable cost of all 
materials and supplies incidental to such use. The Association shall pay for any dm ^aj m pr 
breakage to school property or equipment, excl uding n ormal wear and tear, and if janitorial 
services are needed, the cost shall be borne by the Association. 


ana aaaresses oi ail teacners, ana such other mfbrmation as shall assist the Association 


teachers a nd their students, together with information which may be necessary for foe 


F. If an employee does not become a member nfthw Assncisri rm during any me mb e r s hip year 
(September 1 to August 31) which is covered in whole or in part by this Agreement, said 


year. Eitfxty-five percent of total dues of foe four groups (FTA, MCRA, NJEA, NEA) are to 
be paid by foil-time t each er s and forty-five percent of total dn^y of the four groups are to be 
paid by foe part-time toachtts who are not members of ihe Association, in 

September 1984. Grandfather clause included. 
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Ttuo purpose of this fee will be to offset the employee’s per capita cost of services rendered 
by the Association as majority representative. 


The Union shall indemnify and hold the employer harmless against any and all claims, 
demands, suits, and other forms of liability, including liability for reasonable counsel fees 
and other legal costs and expenses that may arise out of, or by reason of any action taken or 
not taken by the employer in conformance with this provision. 
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ARTICLE VI: TEACHER WORK YEAR 


The in-school work year for teachers employed on a tan (10) month basis (other than new 

personnel who may be required to attend additional days of orientation.) shall be a 185 day period 
between September 1 st and June 30*. 

Ofthe above period, 180 days shall be used for instructional purposes. The five additional days 
of the in-school work year shall be used for the following: 

1. Opening of school. 

2. One day of m-service training, professional work, or cmmculum. work at any time during 
the defined school year. 

3. Two additional days of in-service training, professional work, or curriculum work shall be 
scheduled within the school year at the discretion of foe superinfradent, and be 
incorparatod -within the annual calendar. 

4. Closing of SchooL 

Thefive additional days of in-school duty shall apply to both full-time and part-time teachers; 
however if part-time teache r s weak on any day in excess of their normal woric hours, the part-time 
teachers shall be compensated at the rate of $30.00 per hour for all excess time worked. 

Full and part-time teachers are required to attend throe (3) night meetings in the work year which 
shall not exceed two hours in length. Notification of meetings shall be given two (2) weeks in 
advance ofthe meetings. The three night meetings shall oonsist of one (1) parent 
night and one meeting for “Back to School Night”, One meeting is to be assigned at foe 
queretion of the Board of Education. The teachers work day shall be a one-session day on the 
day ofthe parent conference meeting. Teachers not having scheduled evening parent conferences 
shall work their normal weak day and not be required to attend the evening parent 
meeting. 

Any additional evening meetings that teachers Httcnd that are the result of a program they have 
volunteered for and at the discretion ofthe Superintendent shall be compensated at the rate of 
$30.00 per hour. 
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A. 1. No later than June 1* of each school year, the Sqperintepdmt/ Qacf School 

Administrator shall deliver to fee Association, and post in ail school buildings, a list of the 
mown vacancies which shall occur during die Mowing school year. In addition, the 
St^ad^ndent/Chief School Administrator shall delivwto the Association, and post, fora 
m i nimu m of five days, in all school build in g s , a notice of any vacancy which ahull r^rr at 
any time during a school year, when such vacancy oceans, unless emergency conditions do 
not permit timely posting. This clause shall apply to any available professional position of 
employment within the school district, with the exception of home instruction. 
(Professional indicates one who needs a certificate.) 

2. Any teacher interested in applying for any vacancies which may occur Hrmrtg any 
encoded school year breaks may indicate their intentions in writing to fee Sup erintendent 


---- •* . . . . ttau uvua^ uj» i in 

of fee vacancy and a phone chain will be initiated. 

B. Each fife time teacher shall be provided with six (6) unirtaqrted preparation 
pcoods each week. Scheduling will allow for four (4) days wife one preparation period and 
one (1) day wife two (2) preparation periods. If the scheduling does not allow one 
preparation period a day, not more than two preparation periods can be scheduled in one 
day. No preparation period shall be interrupted without teacher approval except for 
scheduled parent conferences; scheduled child study conferences; shhrvt nl fd 
admimstrator/teachor evaluation discussions; scheduled administrator curriculum, 
discussions; and/or scheduled administrator, teacher, student, or parent concern 

C. The teacher workday is seven (7) hours for a full-time teachor be ginning at 8:25 

ajn. and ending at 3:25 pm. inducting a duty-free lunch period of thirty (30) Part- 

time teachers will be assigned on a yearly basis, as per Board policy. 

Thse will be a maximu m of three hundred and thirty (330) Trrinnteg nf pu pil r rmterf 
time per school day for each teacher including instructional time, lunch duty and 
homeroom duties. Teachers without homeroom duties will be assigned 1 n rnTnutna nf safe ty 
duty either at fee beginning (8:25 - 8:35 am.) or end (3:15 - 305 pan.) of fee school day. 

In addition to fee above teacher workday, full- time tsachers-sball be required to attend staff 
me eti ngs for a period not to exoeed nineteen (19) hours per year. This time shall be 

SchedlllfiH «rrvl M«anm3 K:- Mvl 4,. Jim . . ..f-A.- _ J ■ ,* «__ ... 


and/ox in-service training, but at least a two week advance notice must be given. Part-time 
teachers returning for staff meetings and/or in-service training are obligated to the 

same percentage (%) of hours as the percentage (%) of thirty-five (35) hours that they work; 
thirty-five representing a frill-time position; attendance for meetings and in-service will be at 
fee discretion of the Superintendent and any additional time over and above the part-time 
percentage • %) will be paid at the rate of $30.00 per hour. In case of an emergent srhmtinn ,. 
this two (2) week notice could be waived after consultation 
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ARTTrt.F. VTT fcnntiimcJt 


with, and approval o£ the Association leadership. If a staff member is unable to gttwnri such 
an emergent meeting due to prior commitments, he/she ■will not be penalized for being 
unable to attend. In addition, teachers will also be required to atten d two (2) additional in- 
service days,(as stated in Article VI, item 3) to be used for curriculum, in-service t raining , 
or articulation. 

An absence from attendance at a staff meeting -will only be excused if a teacher is not 
vroriring in the school building on the day of the professional meeting; or is on sick leave 
pursuant to Article XV; or is out of the building cm an approved personal or pro fessional day 
as provided for in tins contract If a teacher is absent from a staff meeting for any other 
reason, the teacher must secure the advance approval for such absenoe from the school 
principal. In the event a meeting shall be held for the purpose of in-service instruction, all 
absent teachers must view the meeting on a video tape, when, available, m»intwir>ivi by the 
employer and submit the same rgsorf m taaehws m gft«nriary* «f minting The absent 
teacher will not be compensated far the time spent in viewing the video tape or preparing 
the report, however, the time spent viewing the video tape shall be credited towards hours of 
a ttend an c e at staff meetings, hi the event the meeting missed by the absent teacher does not 
involve in-service instruction, tho absent teacher abali be responsible for reading the minutes 
of the meeting, when available. If any question should occur with respect to such minutes, 
the responsibility for ascertaining the appropri ate information shall rest with the absent 
teacher. 
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ARJICLE Vni: TEACHER EMPLOYMENT 


At The Board will endeavor to hire only fully certified teachers holding standard certificates, or 
Letter of Eligibility, or Letter of Eligibility 'with Advanced Standing is s ued by the New 
Jersey State Board of Examiners fear every foil-time classroom tmd-iiwg a*aignm<>nt 


Si Tb® Board, in its sole discretion, shall control the placement of any newly hired on 
die salary guide provided however, the placement of such teacher on the salary guide shall 
not exceed Ihe years of the person's cartififtH teaching gr jwriftrirg 


£1 Teachers wife previous experience in fee Famungdale School District shall, upon returning 
to fee system, receive full credit on the salary guide at or above fe at which they left 

Si Previously accumulated unused leave days will be restored to all who are called to military 
service. 


Ex Teachers shall be notified of their contract and salary stH ti's for fee ^f arin g year not l«ft»r 
than May 15 th . 
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A, The salaries of all teachers covered by this Agreement are set forth m Hie salary goide 
attached hereto and made a part thereof 


B. The salary increments or adjustments specified in this guide are not automatically granted, 
but are conditioned upon die recororoaxiatlon of the SnjwriidBodCTt/Chief School Administrator 
as delineated in the policies of the Board of Education. 


C. 1 Additional pay for additional duties is established as $30.QQ/hour. 

All additional duties most be posted yearlyfcr a ntimmum of five days, or in the event of a 
vacancy prior to the end ofa school year, at such time the vacancy occurs and may be applied for 
by any certified teaching staff member. 

If no certified staff member applies ftr any paid positions listed herein or created and agreed to by 

the parties, to Board triU dim advertise stnch positions outside of the district for a penod of two 

-weeks, or longer. If no applicants aretondandhiredtetosepositioi^toBo^ mfly ton 
o«ai gn said positions to certified staff members in to reverse order of district seniority. 

2. Any program which is to be implemented, or is implemented, requiring additional hours of 
training beyond to school day, said teacher attendance shall be voluntary and compensation shall 
be at to rate of $ 30 . 00 /honr far any hour of training received. Once accepted into to program 
to tftar.Viir win meet to program's attendance requirements unless released from said attendance 
requirements by the school administration. 

3 If to occasion arises when to Chief School Administrator and to other administrator are 
out of to building, the designated Teacher in Charge shall receive an additional stipend of $50.00 
per day. 

jp. Inoentive categories are added to to salary guide, as per attached salary guides. 

I a The Board willredmburae each teacher far up to 6 graduate credits per year. Paym«t will 
be made within. 60 days of a receipt of a B or bettor grade. Payment of tuition by to Bmto. of 
Edncalion shall be limited to to actual tuition costs incurred by the teacher not exceed the per 
credit hour rate at Rutgers University. All credits and in-service work J*™ ** "g*™” 

to SmperixKtondflUt/Chief School Administrat o r. Full-time teachers-hrced after July 1,2008 will 
not be *KgihV. for tuition reimbursement until after three years of service in to district Part-time 
teachers hired after July 1,2008 will not be eligible fox tuition reimbursement until after three 
years in to district, and ton, they will be reimbursed at a percentage (%) 
cxmimomuatewithto (%) oflhirty-five (35) hours that toy wodr; toty-five (35) 

representing a full-time position. 

Any credits outside of tubing methods or to K-8 curriculum must be approved by to 
Superintandent/Cfaief School Administrator. 


19 | Fi?« 


11/05/2013 9:03AM 


ARTICLE IX foantinuedl 


In order to receive educational incentives, teachers must submit proof of course completion 
with a grade of B or better. Approval for the payment of educational incentives mil be placed 
on the *e*r>dn of lie next board meeting and payment 'will begin on a pro-rated basis the month 
following board approval Payment of educational incentives for course work after April 15“ 
will not be paid until the following September. 

& Whe n contr acted teachers are used as substitutes, the pay rate for substituting shall be $30.00 
per period. The Superintendeol/Chief School Administrator shah have the option of 
g r antin g, at the teacher’s request, compensatory time off equivalent in duration to the time 
worked as a substitute in lieu of the $30*00 per period. 

G. Teachers required to provide turn-key training to their colleagues shall be grven release time to 
prepare for the training. The amount of release time required dial! be determined jointly by 
the teachcr-prescnter and the Chief School Administrator. Any materials, supplies, office 
equipment /or audio visual needs shall be provided by the Board, subject to the Chief 
School administrator’s approval The teacher-presenter shall receive comp time for all actual 
hours spent in the final presentation. 

0! In situations of “pay to play,” the amount of money that the Board charges each parent for 
his/her child’s participation must be sufficient so that the teacher will receive $30 per hour for 
the particular activity. If the fee does not generate enough money for the $30 per hour 
payout, the Board will have the option of cancelling the program, ox paying the balance to 
gnsiTT P. fo nt the teacher is compensated at the negotiated rate of $30.00 per hour. 
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ARTICLES : BENEFITS 


A. Each teacher hired prior to 1 July 2008 is entitled to fhll family health coverage with, the New 
Jersey State Health Benefits Flan provided that teacher teaches twenty-five (25) hours or 
more par week. Beginning July 1,2008, any newiy hired teacher will receive single medical, 
pre scri ption, dental, and optical coverage for the first three (3) years of employment. 
Employees with single coverage may purchase dependent coverage at the group rate. After 
the first three (3) years, each teacher is entitled to M family health, prescription, and dental 
coverage with the New Jersey State Health Benefits Flan provided that teacher teaches 
twenty-five (25) hours or more per week In the event of a change in carrier, coverage will 
be equal to or better than the current plan- The Board of Education wOl provide prescription 
coverage through the Reimbursement Prescription Program of the State Health Benefits Plan, 
Employees will make contributions to their medical coverage in accordance with state law. 

B. Family Dental Insurance. The Association and Board agree to cap the insurance rates 
payable by the Board at the amounts in effect on June 30,1990 for die Dental Insurance only. 
There will be no cap on the other health benefits offered and paid for by the Board. Any increase 
or decrease in the Dental Insurance rates effective July 1,1990 beyond the June 30,1990 cap 
shall be mutually borne and paid for by the Board and employee 

C. Optical Plan, Single optical coverage will be provided by the Board of Education, with the 
Board of Education paying 100% of the cost of the premiums. 

D. Major Medical deductibles are outlined in the Stale Health Benefits Program “Summary 
Program Description”. 
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ARTrrLE-jg-.P tV^nT.T. DEDUCTION 


Payroll deduction will be administered by tba First Financial Credit Union uwIct fra following 
conditions: 

1. The sum to be deducted shall be authorized by the teacbgr. 

2. The aniiKJiization shall be executed and forwarded to the Credit Union at the same 
tibmcateadbjfir signs his contract for the forthcoming year, 

3. An authorization cannot be revoked for the term of the school year. 
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A. All teacher s shall be given written notice of their salary schedules, class and/or subject 
assignments, and room assignments for the forthc o mi ng year not later than May 3 Oth unless 
x BHisoal drcurostences intervene, such as the death, terminati on, or resignation of a teacher, 
or tine incapacity of a fbll-tune tea c h e r . 

B. In the event that changes in such class or subject assignments are proposed after May 30th, 
the teacher affected shall be notified promptly in writing. 
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ARTICLE xm: VOLUNTARY TKANSf EES AM? SBAS 


ia.Qcjjisiaii.gl 


A. No later than May 1st of each school year, the Superintendent shall deliver to the Association 
and post in all school buildings, a list of the known vacancies which shall occur during the 
following school year. 

B. Teachers who desire a change in grade and/or subject assignments may file a ■written 
statement of such desire with the Superintendent not later than June 7th. Such statement 
shall include the grade and/or subject to which the teacher desires to be assigned in order of 
pr e fer en ce. 
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The Board recognizes the importance of implementing a program for the evaluation of 
tenured teaching staff members in accord anc e 'with State Law. All monitoring or 
observation of the woric performance of an employee shall be conducted openly and with 
full knowledge of die employee. The use of eavesdropping, public address, cameras, and 
rnidin systems, and .similar surveillance devices by the Board of Education, Chief School 
Administrator, Business A dmini str ator, or any agent of the Board, without the permission 
of the employee is strictly prohibited, subject to any State legislation 1ha± would make the 
Board’s complianc e with this provision impossible. 


1. All - twarfrfrr s m the Farmingdale School shall be formally observed a minimum of 

njy j. yearly; non- tenured teaching personnel shall be observed a minimum of three times 
yearly. 

2. The evaluation of tenured teaching staff memberasball include, but not be limitodto,the 
following components: 

a. 

Board of Education). 

b. Observation conferences between the supervisor and the teaching staff member. 

c. Preparation of individual professional improvement plans. 

d. Aji ev a’lnntirvn nfthfi performance of the teaching staff member. 

3. A formal observation shall include: 

a. Not less than one class period for department subjects, or for the duration, of one 

complete subject lesson. 

b. A conference with the teacher. 

c. Copies of written reports shall be given, to the teacher. 

d. A yearly evaluation be written and presented to every teacher not later than, one 
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The observation of each such employee in 
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cL A yearly evaluation shall be written and presented to every teacher not later than, one 
week prior to the May meeting of the Board of Education when the evaluations arc 
reviewed by trie Board. 

4. The majority of the total necessary observations required should be made before April of the 
school year for the purpose of issuance of teacher contracts. 

5. A teacher's personnel file is open for inspection upon the request of that individual. 

6. The annual summary conference between supervisor and teaching staff membera shell be 
held before the written annual evaluation report is given to the Board of Education and tiled. 

Before this report goes to the Board, the teacher will have die right to reply, in writing, and 
this reply shall be attached to the report 

7. A yearly report of supervision and evaluation of school personnel will be given to the Board 
of Education at a meeting in May. 

8. Supervisors shall use every effort to assist tenured teaching staff members to remedy 

defic i en c ies through the evaluation process. (SEE NEW JERSEY ADMINISTRATIVE 
CODE EDUCATION TTIXE 6J) 
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ARTICLE XV: SICK LEASE 


A- All fall-time teachers employed shall be entitled to tea (10) sick leave days and two (2) 
family illness days each school year, as of die first official day of said school year, whether 
or not they report for duty on that day. Unused sick leave days shall be accumulated from 
year to year with no maximum limit Unused family illness days shall be converted to 
cumulative sick leave days at the end of each school year. 

B. The number of accumulated sick leave days shall be made known to each teacher with the 
issuance of the first September paycheck. 

C. For part-time teachers, sick leave will be granted according to percentage of time worked. 
TwarJiws engagnri in the fflfimrng /aftefflnrm snssinn only shall he entitled tn as many 
mamiT i g/s-ffgmn nns in each, category as days to which full-time teachers are entitled 

D. Any sick leave days ova die Board allotted sick leave as provided for herein must be 
requested from foe Board in writing. Verbal authorization may be granted in an emergency 
situation by the Chief School Administrator/ Superintendent, followed by a letter of 
explanation to the Board. If the request is approved, substitute’s pay shall be deducted only, 
if the request is denied, 1/200th of the armrml salary shall be deducted. 


E. Payment for accumulated sick leave at retirement will be paid at the rate of sixty ($60) 
dollars a day, up to a mayimimi of 100 days accumulated. The employee must hove been 
employed by the Farmmgdalc Board of Education for a minimum of ten (10) years to be 
eli gib le. Minimum retirement age would be fifty (50). The employee would have to notify 
the Board of Education by December of the pre-budget year so foe Board could allow funds 
in foe budget for this purpose. 

F. 1. The Superintendent of Schools will review each teacher's attendance record on a monthly 
basis and conduct a conference with any teacher whose record indi cate s: 

a. A pattern of absenocs taking place on foe same day(a) of foe week, or before and 

after non-working days. 

b. Absences in. excess of the year's allocations. 

c. Accumulated sick leave has been habitually exhausted. Mitigating or aggravating 

circumstances may be taken into account 


2. A written summary of foe conference wffi be recorded: said record may be used in foe 
aTirnMl evaluation and attendance improvement may be part of the professional growth 
plan. 
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ARTICLE XV (continued) 


3. Excessive absences may be considered in detaminiog whether to renew or dismiss a 
non-tenured teacher. 

4. A physician's written statement certifying disability may be required after two (2) 
consecutive days of sick leave claimed. 
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'ft ARY LEAVES OF ABSENCE 


A. Up to five (5) consecutive days, which are not cumulative, will be allowed during a school 
yrnt for each rr> wimMiatg family of a teacher. Additional leave may be granted at 
liie discretion of the Board- The boomediate family is defined as: father-in-law, mother-in- ^ 
law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, sister, brother, wife, husband, 
child, mother, father, grandparents, step-children, and step-parents. In addition approval may 
be granted by the Chief School Administratoiy Superintendent for family deaths not listed 
above. 

B. Four (4) school days will be allowed during a school year for personal business use. Up to 
three (3) unused personal days shall be converted to cumulative side days at the end of each 
school year. 

For part-time teachers, personal days will be granted according to percentage of tune woriced- 

1. Four (4) days a year of leave may be used for the purposes described in Sections 2,3,4, 
and 5 below. This leave ah»n bo non-comulafave. On two of the four days utilized for 
personal leave, a teacher shall be requited to provide the Superintendent of Schools 
with seventy-two (72) hours advance notice of the taking of the personal leave. The 
remaining two days may be used for emergency purposes without prior notification to 
fiie Superintendent of Schools. 

2. Business means an activity that requires the m^loyee's presence during the school day 
and is of such anature that it cannot be attended to at a time when school is not in 
session. 

3. Personal refers to matters when an absence fiom duty is necessary for the welfare of the 
employee or bis family, or observance of a religious holiday that is listed on the 
Commissioner of Education's Annual State List of religious holidays. 


4. fimfTr ggncy days may be granted for an. unforeseen occurrence which necessitates the 
presence of the employee and for which the individual had no prior knowledge and is 
unable to resolve the situation outside of the school day. 

5. The employee may use these leave days in any necessary combination. 

C. All ab s ences oth e r than rWh in tha immediate farnilv or illness of file teacher shall be 
considered as personal business. 
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ARTICLE XVI (continued) 


D. Teachers engaged in the mcraing/aftemoon sessions only shall be entitled to as many 
momings/afternoons in each category as days to •which foil-time teachers are entitled. 

E. Any personal leave days over the Board-allotted leave must be requested from the Board, in 
writing. Verbal ardhoruadon may be granted in an emergoocy situation by the. 
administration, followed by a letter of explanation to the Board. If the request is approved, 
substitutes pay only shall be deducted; if the request is denied, l/200th of the annual 
salary will be deducted. 

F. Beginning with the 1995/9$ school year the Board of Education will grant an unpaid leave 
of absence to teachers at the discretion of Chief School Administrator. Language regarding 
this matter includes the following: 

a One leave may be granted ever? 3-5 years. 

b. Upon his/her return, one's seniority will be held in regard to longevity and the salary 

guide. 

c. Reimbursement will be made by the Board of Education for prer-approved courses and 

incentives based upon completion of course work. 

d. Must be in the employ of the Farmingdale Board of Education at least 5 years before 

applying for a sabbatical. 

e. No benefits will be paid during the sabbaricaL 
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i LEAVE OF ABSENCE 


A. POLICY PERTAINING TO MATERNITY LEAVE 

1. The Board of Education shall grant leaves of absence for medical reasons associated ■with, 

pr ^tmr y Kinh tn pregnant teachers on the same tarns and conditions governing leaves 

of absence for other illnesses or medical disabilities, as set forth in NXS .A. 18A:30-6 etseq 
and this agreement 

2. The following guidelines shall be employed in die case of employee pregnancy. 


a. The employee who becomes pregnant shall notify foe Board of her condition and, if 
she elects to remain in. her position, shall be required to submit to periodic 
certification of her emstimring fitness to perform her duties, in accordance with Board 
policy an anticipated disabilities. 

b. The employe* may request unpaid leave of absence to prepare for maternity and/or to 
care for her child. Such leaves are subject to Board discretion and to Board policy on 
unpaid leaves of absence. The employee an voluntary leave of absence is not eligible 
for sick leave pay when diability does occur. No pregnant employee can be required 
to take an unpaid leave of absence. 

3. The employee who remains in her position and beoomes disablod during her pregnancy shall 
be granted the same temporary disability benefits of sick leave pay with its possible 
extension pursuant to the NASA. 181A:30-6. The Board may require medical certification 
of such disability. 

4. The Board may require that a pregnant employee be placed on sick leave if. 

a. 

during the time immediately preceding her pregnancy; or 

b. her physical capacity is such that exartmued performance of her duties would impair 
her h eal t h. Such incapacity must be estab l ish e d by one of the following: 

(1) Failure of the employee to produce medical certifi catio n of her Alness; or 

(2) The agreement of the employee's physician sod a physician appointed by 
the Board; or 

(3) The concurrence in a finding of incapacity by an impartial third physician 
•who may be appointed by the county m e dical society or by the consent of 
tiie wf*mfnfng physician in (2) above. 
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ARTICLE XVH (continued) 

5 No employee absent on temporary disability for reasons associated with pregnancy may 
rettmto work without presentation of medical certification of fitness. 

6 The Board may presume that a pregnant employee is disabled for work one ^ 0 ^ b f° f !l? e 
anticipated date of childbirth. The employee is then eligible for ack leave 
^^tberoiployee who continues to present certification of her fimess may contm her 

duties. 

7 When pregnancy is terminated, the employee is presumed to be disabled fox a 
ixstiodofone month during -which she may continue to receive the ack leave pay to which 
S^emdtiod. If she wishes to return to her duties during that period, she must present 

certification of fitness. 

St An enmlovoe whose pregnancy’has been terminated may remain on sick leave beyond the 

isLidedor, if she has exhausted her entitlement, thatwhich the Board mrts 

grant her in accordance with statute, so long as she coDhnnes to preseot medical certification 

of her disability. 

9. It is recognized that a teacher's maternity leave application involves boihia and a 

child carcase- The disability phase is fiat length of tune, both pre-natal 

duringwMchaphysidance^^ 

^e^locted bythe teacher which follows die disability phase during winch tune the teacher 
voluntarily suspends her t each in g career to care for the newborn child. 

a. T WHilitv Phase - Anv tenured or nap^tenraed teacher seeJring a leave of absent 

on die basis of medical reasons associated with pregnancy or birdi shall apply to the 

Board of Education. At the time of die application, which shal l be ma de upon 
axty(601 days notice to the Board, the teacher shall specify, m writing, the date on 
which she wishes to return to work after the birth. The Board shall reqime any 


[JjUCc, TV JJLU&W I ll>~ Iivm - , , 

shall be granted by the Board. It is understood that ihe disability peaod, as cerbfi^ 
jointly by the teacher's and Board's physicians may be applied against accumulated 
leave time at the option of the teacher . 

b ~ the requested leave dates are beyond tire period of disability 

associated with pregnancy and is for child-care purposes as defined above, the 




school year in which the birth oocuxred; or (b) die balance of the school year m winch 
the birth occurred and the entire following school year. Any farther extensions of 
child-care leave shall be discretionary with the Board of Education 
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ARTICLE XVfl (continued) 


The Board need not grant nor extend the leave of absence of any non-tenured 
teacher beyond the end of die contract school year in which leave is obtained. 

Any teacher desiring to utilize the provisions for toe Child-Cate Phase shall notify die 
Board of Education on or before March. 15th of the school year m -winch the birth 
occurs whether die teacher desires to exercise Option A; that is, Child-Care Phase for 
die balance of the school year, or Option B; that is, Child-Care Phase for the balance 
of the school year in which the birth occurred and the entire following school year. 

c. Upon reqnestfrom the petitioning teacher, the Board may grant awaiver to this 
provision. 


10 No tmurod or non-tenured teacher shaH be bar^fioni returning to woric after the birth of 

her child solely on the ground that there has not been a stated or prescribed lapse of tune 
between that birtit and her desired date of return, except as is provided hereto. Nothing 
obtained in this Article shall be construed to preclude the Board finm requiring any teacher, 
after birth of her child to prodnee a certificate from her physician showing that she is 
physically capable of resuming her duties. 

A teacher returning fiom pregnancy leave of absence shall be entitled to all benefited) 
which teachers returning from other types of sick or disability leave would be entitled. 

fim fitwinwH Herein shall be construed, to require the Board to grant tenure or to onera 
new contract for a new school year to any non-tenured employee who would not have been 
otherwise offered such a contract 


B. POLICY PERTAINING TO PATERNITY LEAVE 

1. The Board of Education shall grant paternity leave to any tenured or non-tenured teacher 
whose spouse shall become pregnant The teaches: seeking such leave shall notify the ■ 
Superintendent Ht least ninety (90) days prior to the first day of requested leave. Suc h leav e 
ahull not commence prior to die birth of the child. Such request shall specify, to the extent 
possible, the planned length of such leave. 

2. Leave shall be granted at the discretion of the Superintmdent, subject to Board approval and 
nlmH to the extent possible, ooincide with the rod of a school month and. pay period. 

3 The teacher shall notify the Supa ri ritendent of the Board of E d ucation of his intention to 

return to his teaching duties at least ninety (90) days prior to the date uponwhich ^1*wishes 
to return 
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ARTICLE XVH (continued) 


4 The teacher msy return to Ms teaching duties at the discretion of the Superintendent, subject 
to Board approval, and will be placed, if possible, in the same teaching position he held 
before the leave commenced. 

5 p a|wmt y leave extend for a period of more than one (1) year. 


C. POLICY PERTAINING TO MILITARY LEAVE 

1 ' Military leave without pay shall be granted to any teacher who is inducted or who mhsts m 
any branch of the armed forces of the United States in a period of armed conflict -with 
aggressor nations. 

2. This military leave is for the time of tiic armed conflict, extending for a period of three 
months afterward, or for a period of throe months after the time of discharge if the teacher is 
recovering foam any -wound or sickness resulting from eng a gi n g with the enemy, 

3. This time period will not be extended beyond two (2) years of the conclusion of the armed 
conflict with an aggressor nation. 
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ARTICLE xvm - >*TSrFT.T AKEOUS PROVISIONS 


A. The Board of Education shall honor this contract and shall carry out the comroitmects 
contained herein for the full teem of the contract 

B Except as this Agreement shall otherwise provide, all terms and conditions of employment 
applicable on the effective date of this Agreement to employees covered by 4is Agreemrat 
as established by the roles, regulations, and/or policies of the Board in force on said date 
shall continue to be so applicable daring the tern of this Agreement 

C If any provision of this Agreement or any application of tins. Agreement to any employee or 
croup of employees is held to be contrary to law, then such provision or application shall not 
be deemed valid and subsisting, except to the extent permitted by law, but all other 
provisions or applications shall con tinu e in full force and effect 
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Step 1 
Step 2 
Step 3 
Step 4 
Step 5 
Step 6 
Step 7 
Step 8 
Step 9 
Step 10 
Step 11 
Step 12 
Step 13 
Step 14 
Step 15 


FARMBMGDALE ELEMENTARY SCHOOL 
SAURY GUIDE 
2012 - 2013 

v BA-1B MA MA+13 MA+30 


45,000 

46,000 

46,750 

45,285 

46,285 

47,035 

45,680 

46,680 

47,430 

46,295 

47,295 

48,045 

47,195 

48.195 

48.945 

48,590 

49,590 

50,340 

50,200 

51,200 

51,950 

52,000 

53,000 

53,750 

54,100 

55,100 

55,850 

56,550 

57,550 

58,300 

59,400 

60,400 

61,150 

62,750 

63.750 

64,500 

66,750 

67,750 

68,500 

71,000 

72,000 

72,750 

75,418 

76,418 

77,168 


49,000 

50,000 

51,000 

49.285 

50,285 

51,285 

49,680 

50.680 

51,680 

50,295 

51,295 

52,295 

51,195 

52,195 

53,195 

52,590 

53.590 

54,590 

54.200 

55,200 

56.200 

56,000 

57,000 

58.000 

58,100 

59,100 

60,100 

60,550 

61,550 

62,550 

63,400 

64,400 

65,400 

66,750 

67,750 

68,750 

70,750 

71,750 

72,750 

75,000 

76,000 

77,000 

79,418 

80,418 

81,418 


cdy apptlo* to laachers rtcoMng thta odueaHwol h**nth» prior to Juno, 1998. Thoso teacher* 
grandfathered and will continue to receive $1,000 added to their bae* salaries. 


Longevity will be paid to employees upon completion of their y*or of eerviee* BegbrtiB tw the year, ^ 
employees win receive $1,300. Longevity will increase by $300 each year, not to exceed o maximum of $5.o» 
the employe*’* 3?nd year of oervice. 


in 


NOTE: In the above schedule, 'step' should not be I n te r preted es years of experience wtthin or without the 
di strict . 
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FARMINGDALE ELEMENTARY SCHOOL 


SALARY GUIDE 


BA 


Step 1 

45,450 

Step 2 

45,700 

Step 3 

46,151 

Step 4 

46,712 

Step 5 

47,561 

Step 6 

48.731 

Step 7 

50,300 

Step 8 

52,225 

Step 9 

54,050 

Step 10 

56.350 

Step 11 

58.950 

Step 12 

61,875 

Step 13 

64,975 

Step 14 

68,375 

Step 15 

72,075 

Step 16 

76,155 


2013 - 2014 


BA+6* 

BA+15 

MA 

MA+15 

MA»30 

46,450 

47,200 

49,450 

50,450 

51,450 

46,700 

47,450 

49,700 

50,700 

51,700 

47,151 

47,901 

50,151 

51,151 

52,151 

47,712 

48,462 

50,712 

51,712 

52,712 

48,561 

49,311 

51,561 

52,561 

53,561 

49.731 

50,481 

52,731 

53,731 

54.731 

51.300 

52,050 

54,300 

55,300 

56.300 

53,225 

53,975 

56,225 

57,225 

58,225 

55,050 

55,800 

58,050 

59,050 

60,050 

57,350 

58,100 

60,350 

61,350 

62,350 

59,950 

60,700 

62,950 

63.950 

64,950 

62,875 

63,625 

65,875 

66,875 

67,875 

65,975 

66.725 

68,975 

69,975 

70,975 

69.375 

70,125 

72.375 

73.375 

74,375 

73,075 

73,825 

76.075 

77,075 

78,075 

77,155 

77,905 

80,155 

81,155 

82,155 


*BA*6 ctdy oppita to teachers reeeMng This educational incentive prior to June, 1998. Thee* t*ach*r» or* 
gwin df o rt h e red and will continue to receive $1,000 added to their base salari**. 


Longevity wlli b* paid to employees upon completion of t+wir.*£year of sendee. ^J^L^oTS'oOO In 

■mployrM* will receive $1,500. Longevity wffl Increase by $500 each year, not to exceed a maxtawm of $8, In 

the employee's 52 nd year of 


NOTE: In the above schedule, ‘step" should not be Interpreted as years of experience within or without the 
district. 
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FARMIN6DALE ELEMENTARY SCHOOL 

SALARY GUIDE 
2014 - 2015 


BA 


Step 1 

45,845 

Step 2 

46,145 

Step 3 

46,545 

Step 4 

47,065 

Step 5 

47,774 

Step 6 

48,936 

Step 7 

52,050 

Step 8 

52,250 

Step 9 

54,450 

Step 10 

56,850 

Step 11 

59,500 

Step 12 

62,450 

Step 13 

65,650 

Step 14 

69,100 

Step 15 

72,800 

Step 16 

76,847 


BA+6* BA+15 MA MA+15 MA+30 


46,845 

47,145 

47,545 

48,065 

48,774 

49,936 

53,050 

53,250 

55.450 

57,850 

60,500 

63.450 

66,650 

70,100 

73,800 

77,847 


47,595 

47,895 

48,295 

48,815 

49,524 

50,686 

53,800 

54,000 

56,200 

58,600 

61,250 

64,200 

67,400 

70,850 

74,550 

78,597 


49,845 

50,145 

50,545 

51,065 

51,774 

52,936 

56,050 

56,250 

58.450 

60,850 

63,500 

66.450 

69,650 

73,100 

76.800 

80,847 


51,845 

52,145 

52,545 

53,065 

53,774 

54,936 

58,050 

58,250 

60.450 

62,850 

65,500 

68.450 

71,650 

75,100 

78,800 

82,847 


50,845 

51,145 

51,545 

52,065 

52.774 

53.936 

57,050 

57,250 

59.450 

61,850 

64,500 

67.450 

70.650 

74,100 

77,800 

81,847 


anjy applies to teachers receiving this ed uc at i o n al Incentive prior to June, 1998. These teachers are 
grandfathered and will continue to receive $1,000 added to their base salaries. 

Longevity will be paid to employee* upon co mpl et io n of their year of service. Beginning in the 25* 
year, employees will reeeive$l,9Q0. Longevity will increase by $800 each year, not to exceed a 
maximum of $B.0O0 in the empkyee's 32"Var of service. 

NOTE; In the above schedule, 'step" should not be I n t er pret ed as years of experience within or without the 
district. 
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fn^Tr.rrftiilar Gride 


SttpandPnririnna 
(fc-adwrtian Advisor-$300 

Ovomigbt Trip Raraberemiiiti - S150(one ni^ttyS223 (two nights) 

Safety Patrol Advisor -$300 

Student Coratal Adviser -$1,200 

Testing Coordinator *$430 

Yearbook Advisor-$600 


Itreftrty^rMfflnna 

Cboerieading Condi-2 days ptirwoek/l hour per day 
Chess Qnb Advisor -1 hour per -week 

Homewcak Club Coordinator -2 dry* per woek/45 minotes per day 
Scrap Book Cittb Advisor -lhoor pat week 
Basketball -1.5 hoars 
Band -1.0 hours 

Cocmmmty Compirtar Program - 4.0 hours X10 weeks 


The Board has the right to discontinue any of these activities at any thus. 
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B. In witness whereof, the parties hereto have caused this agreement to be signed by their 
respective presidents, at t ested by their respective secretaries, and their corporate seals to be 
placed hereon, all on the day and year first above written. 
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